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A historical study of the internal governing model in British universities
WANG Xiao-wu', ZHU Jing-ren’
(1. School of Education, Peking University, Beijing 100871, China; Anhui Xinhua College, Hefei, Anhui 230088, China;
2. Teacher Education Center, Anhui Normal College, Hefei, Anhui 230061, China;
Undergraduate Quality Center, Anhui Xinhua Colleg, Hefei, Anhui 230088, China)

Abstract; The internal governance model of British universities is divided into three stages, i. e, gov-

ernance by professionals, governance by laymen, and shared governance. The first two models have very

close relations with the origin of the university, while the third is connected with the cutting of expendi-

tures by Thatcher administration for the popularization of higher education. This paper highlights the

British constant explorations of governing models of universities.

Key words: British university; model of internal governance; historical change
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